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The 52nd Annual Conference of the Indian Society of Labour Economics 
(ISLE) will be organized under the auspices of Karnatak University, Dharwad, 
Karnataka, India during 17-19 December 2010. Professor Abhijit Sen, 
Member, Planning Commission will preside over the Conference. Prof. 
L.D. Vaikunthe, Chairperson, Department of Economics, Karnatak University 
is the Organizing Secretary of the Conference. 

About 400 delegates, including a number of distinguished scholars, policy-
makers, trade unionists and other professionals from around the world are 
expected to participate in the Conference. 

Conference Themes
The topics selected for the Conference are: 
1.	 Planning for Full Employment,
2.	 Labour Migration: Causes and Consequences, and 
3.	 Emerging Pattern of Employment Relations. 

Submission of Papers
Researchers and other professionals are invited to contribute papers on the 
Conference themes. Those who desire to contribute papers may send the same 
to the Hon. Secretary, The Indian Society of Labour Economics, NIDM Building, 
IIPA Campus, I.P. Estate, Mahatma Gandhi Marg, New Delhi-110 002 (India), 
email: isle.annualconference@gmail.com. The paper should not exceed 8000 
words (including tables and appendices) and should adhere to the pattern and 
style of writing being followed in the current issues of The Indian Journal of 
Labour Economics (IJLE). It should be accompanied by a detailed summary of 
about 1000 words. A booklet with the printed summaries of all the accepted 
papers will be distributed amongst the conference participants, along with a 
soft copy on CD of the complete papers. Selected and revised papers based on 
peer reviews will be published in the subsequent issues of the Indian Journal 
of Labour Economics during 2011. 

Important Dates for Submission of Papers
Last date for submission of papers	 :	 30 September 2010
Communication about acceptance of papers	 :	 15 October 2010

These who want an early communication about the acceptance of the paper 
should send its summary by 31st August with the specific request about early 
information in this regard.
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Best Paper Awards
The best paper writers below the age of 40 years would be honoured with the 
Sanjay Thakur Young Labour Economist Award and Ruddar Datt Memorial 
Award (each carrying an amount of Rs. 10,000). Those contributors who wish 
to be considered for the award are requested to furnish proof of age along with 
their papers. 

Panel Proposals
A few panel discussions on Special Themes will also be organized. Proposals for 
panels are also invited from scholars and institutions. A panel would consist of 
four to five papers to be presented in a session. A panel proposal should contain: 
(i) title and description of the theme of the panel; (ii) titles, authors and abstracts 
of the papers; (iii) names, affiliations and short biographics of the proposed 
speakers; and (iv) name and contact information of the panel organizer. The 
proposals should be submitted to ISLE Secretary latest by 31 August 2010.

Conference Registration and ISLE Membership Fee 
Conference registration fee should be sent directly to the Local Organizing 
Secretary of the Conference. In case of those participants who have not availed/
renewed their annual membership of the ISLE for the year 2010, they should pay 
their Annual Membership fee (Rs. 400 for those from India, US $50 for those 
from SAARC countries and US $75 for those from other country) through DD/ 
local cheque in favour of “The Indian Society of Labour Economics”, payable 
at New Delhi, along with the application form to the Indian Society of Labour 
Economics, NIDM Building, IIPA Campus, I.P. Estate, Mahatma Gandhi Marg, 
New Delhi -110 002.

Category India  
(Rs.)

SAARC Countries 
(US $)

Other Country 
(US$)

Members of ISLE 600 75 100

Non-Members* 1000 125 175

Spouse/accompanying persons 500 50 75
Note* 	includes ISLE Membership Fee for the year 2010, which includes subscription to four issues of IJLE 

published during the year. Registration fee should be sent along with the application form. 

Registration fee includes conference kit (summary of all the papers presented 
during the conference, all the issues of the IJLE for the year 2010, CD with 
full papers, conference bag, stationary, etc.), modest boarding and lodging. 
Choice accommodation can be arranged on request, but will have to be paid 
for separately.
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For registration and reservation of accommodation, kindly contact Prof. 
L.D. Vaikunthe, Organizing Secretary, 52nd Annual Conference of the ISLE 
and Chairperson, Department of Economics, Karnatak University, Dharwad, 
Karnataka–580 003 (India), Phone: 0836-22152551; Fax: 0836-2446601; email: 
ldvaikunthe@yahoo.com.

Detailed programme of the conference will be available on the website of the 
ISLE (www.isleijle.org) in early November 2010. 

Important Information
The Conference will start around 9:30 am on 17th December and will be over by 
evening around 5:00 pm on 19th December. The delegates are advised to reach 
Dharwad a day prior to the Conference date and depart either in the evening/
night of 19th December or in the morning of 20th December. The organizers 
are arranging an excursion tour on 20th December and those interested in the 
same may plan their travel accordingly.

Crash Course on Research Methodology in Labour Economics
The Indian Society of Labour Economics (ISLE) and Institute for Human 
Development (IHD) are organizing a one-week crash research methodology 
course in labour economics for young teachers and researchers prior to the 
conference. The course, tentatively planned during 11-16 December 2010, will 
be organized at the conference venue itself. About 30 teachers and researchers 
will be selected for the course. The emphasis will be on quantitative applied 
techniques and some well-known experts, both from India and abroad, will 
be the faculty. Applications are invited from the interested persons giving the 
details of their qualifications, publications, research interests, institutional 
affiliation, proof of age, etc. by 31st August 2010. The travel costs and living 
expenses of the selected candidates will be borne by the organizers. They are 
also expected to participate in the conference. 

About Dharwad
The twin cities of Hubli-Dharwad are educational, financial and industrial 
hubs of North Karnataka. The city of Dharwad is one of the major cities on 
the Mumbai-Bangalore railway line and on the Pune-Bangalore National 
Highway (NH 4). The nearest Airport is at Hubli (18 km.), which is served by 
daily flights from Bangalore and Mumbai. There are other nearby airports such 
as Belgaum (80 km) and Goa (160 km). There are numerous luxury buses and 
trains to reach Dharwad from the above cities.

The city of Dharwad is a bountiful gift of nature. It is just east of the Western 
Ghats and is surrounded by beautiful hills and lakes, which make it a major 
tourist destination. The famous beaches of Goa are situated about 150 km from 
Dharwad.
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BRIEF GUIDELINES FOR PAPER CONTRIBUTORS  
ON THE THEMES OF THE CONFERENCE

Theme I: Planning for Full Employment 
Full employment is a situation wherein all available resources (labour, capital, 
land, and entrepreneurship) are used to produce goods and services. This goal 
is typically indicated in terms of the employment of labour resources (measured 
by the unemployment rate). However, all resources in the economy—labour, 
capital, land, and entrepreneurship—are important for achieving this goal. If 
the resources are not fully employed, then they are not producing to the limit 
of their potential and consumer satisfaction is not fully achieved. 

With the advent of Keynesian economics and the acceptance that full 
employment will not inevitably result from the working of the capitalist 
economy, the need was felt to explicitly plan for full employment. However 
it was found that trade-offs had to be made between full employment and 
stability, which could involve accepting the continuance of a low rate of 
unemployment.

Of course, full employment can always be achieved in a trivial sense by providing 
jobs to all without any concern for productivity. Not only would this provide 
very low incomes for all, but it would also leave little surplus for investment 
and growth. Hence, the issue is not one of providing full employment at any 
cost: it is one of adopting full employment as one goal, but also looking at 
trade-offs with macro-economic stability, production efficiency, output growth 
and surplus generation. Unfortunately, governments and central banks in 
many countries ignore the possibility of trade-offs and concentrate on keeping 
inflation low. 

Full employment is the most direct way to improve the well-being of the 
people, especially of the most disadvantaged. Since unemployment and under-
employment are pervasive in developing economies, a commitment to the goal 
of full employment is important. But efforts to achieve full employment can 
prove difficult given that structural transformation requires massive labour 
shifts across sectors. 

Since full employment may not be achievable in a country like India in the near 
future except at considerable cost to future growth, it would be practical to 
focus on concrete ways in which the employment content of growth could be 
significantly enhanced. It is also necessary to ensure that the fuller employment 
that is actually created is productive, well-remunerated and reasonably secure; 
and that it provides dignity and effective voice to the worker. 

Several types of papers would be admissible on this subject. These include 
papers addressing the following questions or issues:
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1.	 Theoretical macroeconomic analyses of the trade-offs between 
employment, stability and growth in the context of a goal of full employment. 
In the Indian case, the following questions may be asked: Is the emphasis 
on budget deficit reduction and price stability unduly restricting potential 
employment expansion? What are the realistic alternatives, if any, to 
existing policies? Is it possible and desirable to define an acceptable 
range within which a lower set of target output growth rates could be 
accompanied by higher growth in productive employment? 

2.	 In terms of the current methodologies used in Indian planning, what is 
the scope for changing technology choices and for altering the product 
mix in favour of labour-intensive products over the period of a five-year 
plan? How critical is the current pattern of final demand in determining 
employment options within this framework? More generally, in what ways 
can the existing planning framework be altered to make it more conducive 
to achieving fuller employment? What is the scope for significantly 
increasing employment through direct and indirect employment effects?

3.	  What is the scope for policy interventions to promote full employment? To 
what extent can the pattern of final demand and consumption be changed 
significantly by tax policies and the use of other market and regulatory 
instruments? Can alterations in factor prices make a difference to 
technological choices? What role can fiscal and monetary policy play 
in determining technological choices? Do wage subsidies constitute 
a feasible and desirable way of promoting employment? A review of 
the current monetary and fiscal policies may be undertaken to assess 
whether they tend to promote excess capital intensity in production.

4.	 What are the roles of national and international markets and the different 
parties such as entrepreneurs, organized labour, government, and 
international actors in limiting/promoting the achievement of more 
employment-intensive production? One or more case studies at the sector, 
industry or enterprise level might be taken up for detailed examination.

5.	 In order to achieve fuller employment, can we identify the major groups 
facing the most serious problems of poverty and unemployment and 
promote specific strategies to meet their needs? The groups may be 
chosen to include, among others, the working poor, the poorly educated, 
Scheduled Castes (SCs) and Scheduled Tribes (STs), women, groups 
facing environmental problems, etc.

6.	 A move towards full employment will require a structural transformation 
of the economy. How can the massive shift of labour from primary and 
other low productivity activities to the secondary and tertiary sectors be 
achieved through economic growth in a humane way and in the shortest 
possible time?

7.	 Does the growth of foreign trade provide a significant opportunity for 
employment expansion? Is there scope for increasing the labour-intensity 
of exports?
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8.	 To what extent do public works programmes [for example, the Mahatma 
Gandhi National Rural Employment Guarantee Act (MGNREGA)] of India 
contribute towards achieving the goal of full employment? 

Theme II: Labour Migration: Causes and Consequences
Labour mobility is one of the key features of economic development and its 
characteristics are closely tied with the nature of this development. Historically, 
development is associated with unevenness and structural change, giving an 
impetus to the movement of workers from one region to another, and from 
one sector to another. Even within the macro-structural features which 
determine the supply of, and demand for, certain types of migrant labour, 
the pattern of migration depends on a host of factors determined by labour 
market characteristics, together with individual, household and community 
level features, and the existence of social networks, among other things. These 
factors cumulatively determine the ‘causes’ of migration. On the other hand, 
labour migration plays a key role in influencing the pattern of development, 
through its impact on a host of economic and non-economic variables, both in 
the origin and destination areas.

Labour migration does not recognize borders—but borders, whether urban, 
state, or international influence migration through a host of policies and 
regulatory measures. A key distinction between internal and international 
migration is the existence of national regulatory frameworks such as 
immigration controls (which leads to a distinction between regular and 
irregular migration). But regulatory frameworks and restrictive policies also 
operate within nation states.

Early development literature conceptualized labour migration as occurring 
from the rural to urban, agricultural to industrial, and informal to formal 
sectors. However, the workforce pattern has changed across the world in 
favour of the services sector, and the informal sector is more prominent today, 
both in developing and developed countries than it was twenty or thirty years 
ago. In developing countries, the informal sector is no longer conceived as a 
temporary destination for migrants but in most cases, as a final destination. 
The (changing) structural features of world capitalism have an important 
bearing on both internal and international migration.

The theme on labour migration will explore all types of labour migration—
internal, inter-state, cross-border and international. It will encourage cross-
disciplinary studies and papers based on both fieldwork and secondary data. 
We would welcome papers which explore not only economic issues but also 
historical, political, sociological and psychological factors affecting labour 
migration and the consequences of migration at more disaggregate levels, 
viz., for various socio-economic strata and segments of the population and 
for women, men, the elderly and children separately, wherever possible. The 
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contributors should confine themselves to the issue of worker migration, 
as conventionally defined in SNA accounts, and to leave out those types of 
“forced labour” migration, which are not conventionally included in work but 
are covered in international conventions on forced labour and trafficking. The 
paper contributors should not be concerned with other forms of non-labour 
migration (such as refugee or student migration) or with population mobility, 
which is important for an understanding urban growth.

However, we expect to cover a wide variety of topics under the theme on labour 
migration. An illustrative list of the issues on which scholars can submit papers 
under this theme are as follows:

1.	 What are the trends and patterns in internal and international migration 
in recent years? How are these related to structural factors determined 
by the nature of capitalist growth and globalization? What is the impact of 
the recent economic crisis on the trends and patterns in migration?

2.	 How do the regulatory and policy mechanisms impinge on labour 
migration? How do socio-political factors influence these mechanisms, at 
the formulation and implementation level? Can steps be taken to improve 
“orderly” migration?

3.	 What is the contribution of different types of factors in promoting labour 
migration? If migration is selective for certain types of labour migration in 
certain contexts, why is this so? How do the individual attributes such as 
gender, socio-religious background, education and skill training explain 
the propensity to migrate, choice of employment and earning levels? What 
is the impact of migration on the overall earnings of labour? What are 
the different types of discrimination and social exclusion which migrant 
workers face at their place of destination?

4.	 How does migration affect the individuals left behind, households, 
communities and regions in source areas? The possible consequences 
of migration can be assessed in terms of economic well being, patterns 
of accumulation, changes in the labour market, civic rights, entitlements, 
local participation, awareness, attitudes, habits and consumption patterns, 
children’s education, etc. Distinction may be made between children, the 
elderly, women and men.

5.	 What is the role of social networks and private intermediaries in influencing 
migration? How are these types of mediation influenced by changes in 
information technology, financial markets etc.? What do we know of 
organized labour migration in internal and international labour markets 
(here labour trafficking is also relevant).

6.	 How do changes in the transport, communication and banking 
infrastructure influence labour migration? If recent changes have 
brought down some of the costs of migration, what is the overall impact 
on migration?
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7.	 How does labour migration interact with labour market characteristics in 
the destination areas? Does it lead to greater segmentation among labour 
markets?

8.	 What is the impact of regional development initiatives, both at the source 
and destination areas, impact on migration? In the Indian context, what is 
the impact of the MGNREGA on migration?

9.	 What is status of labour rights for migrants? How do labour regulations 
and legislative framework affect different types of migrants? Are they 
more or less effective in certain conditions?

10.	 Does labour migration necessarily lead to a hardening of social and 
political attitudes of the locally resident populations towards migrant 
labour? What are the conditions which lead to a differential impact on 
these attitudes?

11.	 What is the impact of labour migration on different aspects of development 
in the destination areas, for example, on the availability and cheap 
supply of services, on accumulation and growth, on urban congestion, 
on fiscal space, etc. To what extent is migration of the vulnerable labour 
segments, particularly as seasonal migrants, likely to affect achievement 
of the Millennium Development Goals (MDGs), in the context of providing 
suitable access to these populations?

12.	 What do we know about cross-border immigration, particularly in the 
Indian context, its causes and its consequences? What steps can be taken 
for cross-border labour migration? How can the rights of these migrants 
be safeguarded under the relevant ILO conventions? 

13.	 What is the impact of different types of local intervention by the non-State 
actors on migration?

As indicated earlier, the issues outlined above are merely indicative. We 
hope that the conference papers in this session will contribute towards a 
contemporary understanding of the causes and consequences of migration 
during the current phase of global development.

Theme III: Emerging Trends in Employment Relations in India
The very movement from enquiry into the classic ‘industrial relations’ (for more 
than a century) to ‘employment relations’ (currently) is itself a commentary on the 
significant changes that have occurred in the world of work. Industrial relations 
was popularly, even mistakenly, believed to be synonymous with the world of 
work which was characterized solely by trade unions, collective bargaining 
and strikes in the classic industries like mining, textiles, and so on. However, 
structural changes in economic activity over the years, significantly in the so-
called era of globalization, indicate that these industries are no longer dominant 
and that the service sector is increasingly becoming the largest employer of 
labour services. Yet another reason is that contrary to expectations, there has 
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been persistence of a large majority of workers in informal employment, which 
often lacks well-defined employee space. Unionization and collective bargaining 
are not the norm either in the ‘sunrise sectors’ or the informal sector and hence 
non-union settings assume importance. 

The networks of relationship prevalent in the large informal economy defy the 
conventional notions of ‘industrial relationship’. We need new tools of analyses 
to understand the world of work and employment in this vastly heterogeneous 
setting. The forces dominating the new economic environment such as 
marketization, privatization, flexibilization and informalization have profoundly 
affected not only the work titles in the labour market but also the role and even 
presence of classic institutions of ‘regulation’ like the State, trade unions, and 
so on. From the classic collective bargaining, where agencies of workers and 
employers bargained over terms and conditions of employment, we are facing 
new forms and levels of bargaining, viz. a coalition of organizations negotiating 
with local government agencies for informal workers. Even within the classic 
collective bargaining, we are witnessing some innovations, for example, 
contract workers are redefining the contours of employment relations. Thus, 
new settings, new actors, new methods of governance, new strategies, and 
new roles are emerging. However, there are conflicts and clashes within the 
pressure groups. The old styled and the modern type employer organizations 
differ in terms of the role of the foreign investors. The rise of regional 
governance in the new economic environment has created conflicts and 
competition between the regional governments in search of capital, pushing 
them to varying degrees of deregulation in the domain of employment relations. 
The movements in the business cycle could constitute one factor that has 
slowed down the transformation and indeed reversed the transition. Recent 
decades have witnessed some significant changes in employment relations. 
The foregoing discussion should indicate to the paper writers the research 
potential inherent in this field. The following could be indicative themes in this 
sphere while the paper contributors could also pursue other related themes:

n	 Theoretical work enquiring into the changes in the relation of work.

n	 Classic models of industrial relations like that of Dunlop and the changing 
relations of work.

n	 World of work in the informal economy vis-à-vis the changing frameworks 
of industrial and employment relations.

n	 The institutions of representation, including social customs and 
conventions, other interactions and negotiations in the informal 
economy.

n	 The interface between conventional trade unions and the new institutions 
(like labour cooperatives, groups, labour NGOs) of representation in 
organizing the hitherto unorganized labour force. 

n	 Employment relations in non-union situations. 



10 ISLE 52nd Annual Conference 

n	 Employment relations in the service sector and in new industries/sectors 
like IT, ITES, new retail sector like shopping malls, and so on. 

n	 Employment relations in special economic zones (SEZs): the applicability of 
labour laws, labour administration, their impact on collective institutions, 
unionization and working conditions.

n	 The changes in the role of the State in the new economic environment, its 
policy dilemmas, the conflict between its economic interests and labour 
policies, labour reform proposals and measures, the political economy of 
labour reforms, etc.

n	 The regional patterns of employment relations: the state governments’ 
competition for capital. New economic and labour policies, their impact 
on investment, employment and employment relations.

n	 The changing faces of the judiciary—distinction should be drawn between 
various forums and levels of judiciary, that is, lower level forums like 
labour courts or industrial courts, and the apex body.

n	 Labour administration and labour inspections are changing owing to 
several factors like State withdrawal, manpower crunch, changing policies 
and orientations of the State, changes in the attitudes of employers and 
trade unions towards labour administration, etc. 

n	 Contributions on trade unions, new forms of worker representation, allied 
institutions like politics, and so on. 

n	 Impact of the recession on industrial conflict; emergence of alternative 
forms of protest, dynamics of conflict like new strategies, cooperation 
or conflict between unions, unusual instances of understanding and 
cooperation between employers and unions (for example, Ashok Leyland), 
emergence and role of industrial violence, State intervention in conflicts 
(for example, in the case of Honda Motorcycles).

n	 Social dialogue, its role in tackling crises and making rules of employment 
relations: studies of collective agreements in a region/industry/sector, 
dynamics of collective bargaining (strategies, issues, role of the State, 
etc.); analyses of innovative collective agreements and practices; collective 
bargaining by informal economy workers like street vendors or contract 
workers.

n	 The role of international institutions like the ILO, World Trade Organization 
(WTO), International Monetary Fund (IMF), World Bank in employment 
relations and labour regulation/standards. 

n	 Employment relations in select developed and developing countries—
comparative analysis, evaluation of best practices and lessons for the 
future.

****
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ISLE 52nd Annual Conference 
17-19 December 2010

Registration Form

Name	 ______________________________________________________

Designation	 ______________________________________________________

Organization	 ______________________________________________________

Address	 ______________________________________________________

	 ______________________________________________________

	 City	_______________________State_______________________

	 Country _______________________________

Telephone	 (Off)________________________ (Res)_____________________

Mobile	 _____________________________ Fax_____________________

Email 	 _____________________________________________________

Accompanying person(s) details
Name(s)		  ____________________________________________________

Attached herewith demand draft no___________________ Dated___________

Amount for Rs./US $________________________________________________

Accommodation required (Please write Y for yes and N for no):_____________

Send your registration forms duly filled by mail/ fax to:

Prof. L.D. Vaikunthe 
Organizing Secretary,  
52nd ISLE Conference and Chairperson, Department of Economics 
Karnatak University, Dharwad, Karnataka – 580 003 (India) 
Phone: 0836-22152551; Fax: 0836-2446601  
email: ldvaikunthe@yahoo.com
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INDIAN SOCIETY OF LABOUR ECONOMICS 
Application for Membership

To 
The Hon. Secretary 
Indian Society of Labour Economics 
NIDM Building, 3rd Floor, IIPA Campus, I.P. Estate, 
Mahatma Gandhi Marg, New Delhi - 110 002, India

Sir,
I/We subscribe to the Aims and Objects of the Indian Society of Labour Economics. I/
We agree to abide by the Constitution and Rules & Regulations of the Society as may 
be in force from time to time. I/We hereby apply for membership as per following 
particulars. 

Individual Annual Membership for the calendar year.................................................... 
Individual Life Membership............................................................................................
Institutional Annual Membership for the calendar year.................................................
A Bank Draft for Rs/US$..................................................is being sent herewith for the 
Membership Fee.

Date:.................................		  Yours faithfully,

Encl:.................................	 (Signature of Applicant)
		
Name in full (in block letters)	____________________________________________

Designation _________________________________________________________
Full Address of Organization presently working (in case retired, previous institutional)
____________________________________________________________________
____________________________________________________________________

Mailing Address (if different) _____________________________________________
____________________________________________________________________

Phone ___________________________Email:______________________________
Name of Nominee (in case of institutional member) __________________________
Areas of Research Interest ______________________________________________

Membership Fees
Type of Membership India  

(Rs.)
SAARC Countries 

(US $)
Other Counties 

(US $)
Individual Annual 400 50 75
Individual Life Membership 4,000 – –
Institutional Annual Membership 800 100 150

Notes:	 1. Annual Membership Fee mentioned is for a calendar year.
	 2. �Payments are to be made only through bank drafts or local cheques drawn in favour of 

the INDIAN SOCIETY OF LABOUR ECONOMICS, payable at Delhi/New Delhi.
	 3. �Members are entitled to receive the issues of the Indian Journal of Labour Economics 

for the period of their membership. 
	 4. C.V. of the applicant should be sent in case of individual membership.






